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Anti-bullying Plan
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Preventing and Responding to Student Bullying in Schools Policy (2011)

The NSW Department of Education and Communities rejects all forms of bullying. No student, employee, parent, caregiver or
community member should experience bullying within the learning or working environments of the Department.

Bullying

Bullying is repeated

verbal, physical, social or
psychological behaviour
that is harmful and involves
the misuse of power by an
individual or group towards
one or more persons. Cyber
bullying refers to bullying
through information and

communication technologies.

Bullying can involve
humiliation, domination,
intimidation, vic ation
and all forms of harassment
including that based

on sex, race, disability,
homosexuality or
transgender. Bullying of
any form or for any reason
can have long term effects
on those involved including
bystanders.

Conflict or fights between
equals or single incidents are
not defined as bullying.

Bullying behaviour can be:

verbal eg name calling, teasing, abuse,
putdowns, sarcasm, insults, threats

physical eg hitting, punching, kicking,
scratching, tripping, spitting

social eg ignoring, excluding, ostracising,
alienating, making inappropriate gestures

psychological eg spreading rumours, dirty
looks, hiding or damaging possessions,
malicious SMS and email messages,
inappropriate use of camera phones.

The term “bullying” has a specific meaning.
The school’s Anti-bullying Plan sets out the
processes for preventing and responding
to student bullying. The school has a range
of policies and practices, including welfare
and discipline policies that apply to student
behaviour generally.

Schools exist in a society where incidents

of bullying behaviour may occur. Preventing
and responding to bullying behaviour in
learning and working environments is a shared
responsibility of all departmental staff, students,
parents, caregivers and members of the wider
school community.

School staff have a responsibility to:
» respect and support students
= model and promote appropriate behaviour

n have knowledge of school and departmental
policies relating to bullying behaviour

= respond in a timely manner to incidents of
bullying according to the school’s
Anti-bullying Plan.

In addition, teachers have a responsibility to:

provide curriculum and pedagogy

that supports students to develop an
understanding of bullying and its impact on
individuals and the broader community.

Students have a responsibility to:

u behave appropriately, respecting individual
differences and diversity

u behave as responsible digital citizens
u follow the school Anti-bullying Plan
u behave as responsible bystanders

u report incidents of bullying according to
their school Anti-bullying Plan.

Parents and caregivers have a responsibility
to:

support their children to become
responsible citizens and to develop
responsible online behaviour

be aware of the school Anti-bullying Plan
and assist their children in understanding
bullying behaviour

support their children in developing positive
responses to incidents of bullying consistent
with the school Anti-bullying Plan

report incidents of school related bullying
behaviour to the school

work collaboratively with the school
to resolve incidents of bullying when
they occur.

All members of the school community
have a responsibility to:

model and promote positive relationships
that respect and accept individual differences
and diversity within the school community

support the school’s Anti-bullying Plan
through words and actions

work collaboratively with the school
to resolve incidents of bullying when
they occur.
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 Our School Anti-Bullying Plan
Our School Anti-Bullying Plan

This plan outlines the processes for preventing and responding to student bullying in our school and reflects the Bullying: Preventing and Responding to Student Bullying in Schools Policy of the New South Wales Department of Education and Communities. 
Statement of purpose 

The Woy Woy South  Public School community is committed to ensuring students are provided with an environment which supports each student’s right to learn in an atmosphere that encourages tolerance and understanding of others, free from intimidation, humiliation and hurt, where students strive to achieve  personal  best in all  that they undertake. This policy has been developed to provide structure and consistency in dealing with bullying behaviour that may have a negative impact on the quality of teaching and learning taking place across the school.
Children need to learn to satisfy their needs in a way that respects the rights of others. They need to realise that as individuals they are responsible for their actions. Part of the learning process is, in fact, how to act in a responsible manner within the expectations of our society.

Introduction

Bullying is the ongoing intentional hurting of a less powerful individual by a more powerful person or group. Bullying can be a physical, psychological or verbal act that is unjustified. It causes distress for the target whereas the bully gains enjoyment or satisfaction.

Examples of bullying include:-

· Hitting or being violent

· Threatening or frightening others

· Jostling and pushing others

· Interfering with another’s property

· Using offensive names, teasing or spreading rumours about 

others

· Using put-downs, belittling others’ poor abilities and 
achievements

· Writing mean or spiteful notes, emails or graffiti about others, 
using technology to place these notes onto social media sites such as Facebook
· Making degrading comments about someone’s cultural, religious 

or social background, and exclusion from groups on the grounds of gender, colour, nationality

· Ridiculing another’s appearance

· Forcing others to do things about which they feel uncomfortable
Some victims may need assistance and strategies to come to an understanding about their own behaviour in relation to others. Victims may need support strategies to avoid further instances of discrimination / violence as the only course of action available. Any unresolved, repeated or violent offences will be dealt with under the school’s discipline code -  available as required.
Initially, students are encouraged to use the steps of the “Hi-5”:

Tell the person “Stop – I don’t like that”.                                                                Tell the person “We don’t do that at our school”.                                            Ignore.                                                                                                                Walk away.                                                                                                             

If this is not successful, tell a teacher who will provide assistance to overcome the problem or complete a notification form and place it in the class bully box.
The teacher will then follow the following steps to investigate the report.

Identification of parties involved

Students interviewed individually to obtain information and establish concern
Student involved is asked directly what they can do to help improve matters
Students involved interviewed as a group (if appropriate)
Reporting student implements support strategies and teacher monitors / follows up
If bullying occurs, consequences as outlined in our Discipline Policy are implemented.
Reporting procedures
The reporting of incidents needs to be encouraged and seen by students, teachers and parents as a legitimate way of telling people who need to know about this behaviour so that something can be done to stop it. All reports will be taken seriously, each being investigated, followed up and monitored.
Step One
Students may refer via the “bully box” in their room or by discussing the problem with:-
-
class Teacher                                                                                                                          -
parent                                                                         -
Principal / Deputy Principal                      - 
other student

Any staff member who witnesses violent or discriminatory behaviours will deal with the incident and report the incident to the principal/deputy principal if it is deemed serious.
Step Two 
Complaints processed in order to reach a resolution. This may involve counselling of student, mediation meeting between victim and bully, meeting with parents of bully, contact with parents of victim to explain action. Consequences and procedures in line with the school Discipline Policy will be used.
Step Three
Violent, unresolved or repeated offences will be documented and recorded through the school discipline code procedures. Offenders will be dealt with in line with the consequences listed.
Bully Box procedures

1.
Each class teacher to discretely sort notifications daily.
2. 
Each class teacher to deal with minor conflicts and inform class teacher of other students involved of the action taken.
3. 
Class teacher to refer serious notification onto the supervisor, discipline coordinator or principal.
4. 
Class teacher to record action taken for future reference if required.

If at any time you witness, or are a victim, of any act of violence, exclusion or discrimination it should be reported to the teacher on duty or class teacher as soon as possible.

Actions to be taken when bullying is observed by a staff member:-
On the playground - Question children to determine if it is bullying. 
If the teacher determines that it is bullying they will issue an incident report to the bully and provide counseling to the victim. If further support is required for either party the teacher will refer the incident on to the supervisor or senior executive. 
In classroom - Tie into class discipline procedures as set out in the school discipline code
School Response to target - Any student who is bullied has the right to:-
· Be taken seriously by the school and their claims not ignored or dismissed

· Be shown support by the school for their situation

· The school acting quickly in response to their situation

· The availability of a range of options to assist them in their recovery from the bullying e.g. counselling

· Be kept informed of actions being taken by the school to stop the bullying

· The school monitoring the student to ensure they are protected from further incidents of bullying.

The school will:-

· listen to victim

· respond to concerns

· let victim know something is going to be done

· acknowledge feelings of victim

· build self-esteem 
· provide opportunity to complain

· ask victim what they would like done

· when appropriate explain if incident is not a 

bullying incident
School Response to Bully
Students who have bullied others have the right to:-
· Be heard and taken seriously and to have the opportunity to provide their version of events

· Be shown support by the school for their situation

· Be provided with a range of options to assist them in developing more positive behaviours e.g. counselling

· Be kept informed of actions being taken by the school and the consequences if their behaviour does not improve
The school response to the bully will involve:-
· initial investigation by class teacher

· interview victim

· interview witnesses

· interview bully or bullies

· contact victim’s parents if necessary

· low-level - incident to be dealt with by teacher- judgement  to

be made on incident, state of distress of victim, repercussions. 
· supervisor to be informed and white slip if deemed necessary.
· mid-level - refer to supervisor to contact bully’s parents for 

interview.
· high-level -  directly to Principal /Deputy Principal for immediate 
discipline
School Response to Parents of Target
Parents whose children are being bullied have the right:-

· for the school to be understanding and allow the parent to express their concerns

· for the school to demonstrate genuine care and concern about the situation and strong support for their child

· to provide any information they may have to the school about the incident

· to have the  information they provide recorded 

· to be informed of the school’s Bullying Prevention Policy and the process that the school now follows to resolve the situation, including:

· have measures taken to support and protect their child

· to be informed of consequences for the bully

· to have a follow up appointment to meet with the school to discuss progress
If your child is being bullied, the responsibilities of the parents are:-
· Calmly speak to your child about the bullying
· Do not confront the parents of a child whom you believe may be bullying you child or who may be accusing your child of bullying theirs. Always work with the school. Confrontation between parents has been found to make the bullying worse
· If your child has difficulty discussing it with you, use stories or play to get information. Or suggest that they speak to someone they trust but perhaps is not related. Talk about similar problems experienced by other children or reading stories about it may help the child think about the problem and consider possible solutions.

· Explain to your child that “telling” is different to “telling tales” or “dobbing in”. “Telling” is when you are worried and need help. Whilst “Telling tales” or “dobbing in” is when you just want to get someone else into trouble.

· Find out as much information as you can about:-

· What happened

· Who was involved

· When it happened

· Where it happened

· Who else saw it happen

· How they responded to the bullying

· How often it happens

· Record the information so that you can accurately share it with the school

· Speak to the child’s teacher immediately after speaking with your child

· Avoid making judgements about the bully or labelling the alleged offender as a bully

· Provide support and understanding to your child to help them cope – help the child learn to value him/her self and maintain their self-esteem and self-confidence.

· Reassure you child that telling you about the bullying was the right thing to do

· Always think of your child’s physical and emotional safety. If they ask you not to speak with the school, take time and patiently talk with your child to persuade that that it is the best thing to do. Do not override or ignore their view.

· Always talk with your child about what you are doing and why

· When talking to the school, the school expects parents to stay calm and to not attack the school or a member of staff

· Be as specific as possible about the incident

· Discuss things that you can do to help your child and or the school

· Stay in touch with the  school – letting them know if things improve or problems continue

School Response to Parents of Bully
Parents whose children have bullied others have the right to:-

· be listened to by the school and allowed to share their side of the story

· be informed about what information the school has collected about the incident

· have the school focus only on the behaviours of their child, and not the child’s character or attitude

· be informed of the school’s Bullying Prevention Policy

· be offered the opportunity to contribute to formulating ways to resolve the problem

· be informed of the actions the school will be taking

Discipline Procedures / Support
When determining the consequences for a student who is bullying others, the following will be considered:-

· Students found to have bullied other students must be held responsible for their actions

· The purpose of consequences  is to support the bully to change their behaviour

· Consequences for bullying must be immediate and applied consistently

· The most effective consequences are “formative” because they send a very clear message that bullying is unacceptable behaviour in our school

· Raise awareness and build skills to promote the students’ responsibility through new behaviours, skills, insights and empathy

· Can be a learning and support tool to help students turn their negative behaviours into actions that  make positive contributions to the school

Some examples of formative consequences are:-

· Withdrawal of privileges and replacement with  an instructive activity

· Bully undertakes activities that build empathy e.g. novel study, story writing, drawing a picture of what it feels like to be a victim

· Bully takes time to reflect on their  own strengths and weaknesses
· Role-play the bully as the victim of the same behaviours   

· with a suitably qualified and capable person
· Instruct the bully to look for examples of acts of kindness 
in the school, as well as the wider community and 
reinforce the fact that these acts are worthwhile and 
consistent with positive leadership

· Responsibilities with retribution promote understanding 
of the impact of 
bullying on the target

· Consequences and responsibilities must be delivered 
non-aggressively

Repeated acts of bullying will be dealt with in line with the school’s Discipline Code and may include consequences similar to those outlined above for the bully. 
Reporting Incidents
· Incidents reported through the bully box will be dealt with by the classroom teacher. Repeat offenders will be referred in the first instance to the stage coordinator who will deal with the incident or notify the Deputy Principal or the Principal as deemed necessary by the stage coordinator investigating the incident.

· Teachers will document  action taken and file relevant paperwork  ie notification form and details of action taken so that this information is available if required at a later date

· All action taken must be communicated to relevant teachers ( i.e. bully’s teacher) so that all teachers involved can maintain up to date records 

What can staff, students, parents do to prevent bullying behaviour?
Students
· Demonstrate the school values of Respect, Responsibility and Relationships

· Treat others with courtesy, kindness and respect

· Listen to others with mutual respect

· Maintain safe and secure school environment

· Model and support school rules

· Develop responsibility for their  own actions

· Value others for their individual differences

Staff
· Treat all students with respect and value their positive contributions
· Recognise difference and encourage it

· Teach and model appropriate problem-solving skills and related non-bullying behaviours

· Encourage students to feel comfortable about discussing issues and concerns

· Value and promote classroom discussions about student related issues

· Focus on a problem solving approach to student issues to ensure that the problems are better addressed in the future

· Be consistent in the application of class/school rules
Parents
· Avoid using aggressive behaviours to get their own way

· Praise your child when they make a positive contribution and behave non-aggressively

· Show interest in your child and others
This Anti-Bullying Plan to eradicate bullying in our school will be available on the school website. All families will also receive an Anti-Bullying brochure that will provide a basic outline of the procedures that have been implemented across the school.
Each term data related to incidents of bullying that have occurred will be analysed to determine the specific areas of the school in which the majority of these incidents are occurring and to identify procedures that need to be implemented to bring about a decrease in bullying events. 
Data related to bullying in the school will be reported in the Annual School Report to keep parents abreast of how effective the plan has been.
On a triennial basis the school self-evaluation team will review this Anti-bullying Plan to build on its effectiveness.                 
Principal’s comment
With the increased use of online social sites bullying, cyber-bullying and anti-social behaviour has increased markedly. Whilst the control we have over how students use these forms of communication outside of school hours is limited, during school hours everything in our power will be done to ensure the learning of students is not compromised by issues associated with bullying behaviour in any form. 
We seek parent support in controlling children’s access to social media in the home and in working with the school in addressing incidents of bullying, involve their children, that occur at school.
Terry Greedy 

Principal                                                                                Kim Whealey

Deputy Principal                                                                                     Sandie Broadhead
Assistant Principal                                                                                  Steve Collins

Assistant Principal                                                                                           Matt Barr

Assistant Principal
School contact information

Woy Woy South Public School                                                                                                 The School Mall                                                                                                                                                    Ph: 02 43411899                                                                                                                                Fax: 02 4343198                                                                                                                                     Email: woywoysth-p.school@det.nsw.edu.au                                                                                                    Web: www.woywoysth-p.schools. nsw.edu.au                                                                               School Code: 4329
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